Ha ocuosy unana 10. c1aB 1. Tauka 6., wrama 21. ctae 1. tauka 2. u 7. Cratyta Ayronomue [lokpajuse Bojsomume
("Coymbenn mmet AIIB", 6poj 17/91), Ckymmruna Aytonomue Ilokpajute BojoBomuHe Ha ce[HHIH OIPXKAHO]

13. 8. 2004. nonerna je

O IVKY O OCHHBABY
ITOKPAJHHCKOI 3ABOJA 3A PABHOIIPABHOCT ITOJIOBA

ULaan 1.

V numy cnpoeoljersa Hauena paBHONPABHOCTH MOJIOEA,
yranpeljera MOIHTHEE jedHAKHX MOTYIHOCTH, pasBoja
CTpyd4HOr paga ¥ mpaliema cTama y OOIACcTH pomHEe
paBHompaBHOCTH Y AyToHOMHO] [Tokpajurn BojsoauHm,
¥ CKIagy ca paTHQHKOBAHHM H  NOTBPhEHHM
MeljyHapoIHEM KOHBEHIH]aMa H YTOBOPHMA, OCHHEA Ce
[lokpajuHCcKH 3aBOJ 33 PABHONPABHOCT NONOBA (Y
[a/beM TEKCTY: 3aBox).

Qcuueau 3aBoza je Ayronomea [Tokpajusa Bojsonusa.
Uaan 2.

3aBog HMAa CBQjCTBO NPABHOT JIHIA, ca NPaBHMA,
obaBesamMa H OOTOBOPHOCTHMA VIBPLEHHM 3aKOHOM,
oBoM OZTyKOM H CTATyTOM.

3aBox mociTyje KAO YCTAHOBA, Y CKIANY ca IPOIHCHMA O
JABHEM ciTyEOaMa.

Uaam 3.

3aBog mocayje mon HazmeoM (pmpmon): "3aBon 3a
paBHoNpaBHoeT monoea”, Hoen Caz,

Cemumrre 3aBoga je y Hosom Camy, ymuma Bymerap
Muxajna [Tymina opoj 16.

Uaan 4.
Cpenctea 3a pan 3aBona odesbelyyjy ce us:

1) mpexona (cpencraBa) koje OCTBAPH O KOPHCHHKA
¥eIyTa H IPYTHX IPHXOIA KOje OCTBApH

00aBBABEM IOCTOBA H3 CBOjE JeNaTHOCTH,

1) nmoHauMja, TpPHIAOTA W CIOH30PCTBA AoMAlHX H

CTPAHHX NPABHHX H (PH3HYKHX JTHIA;
3) DpyTHX H3BOpA, ¥ CKIAY CA 3aKOHOM.

V coTyuajy mpecTaHka paga 3aBoga, peocTala cpedcTsa
OPHIATA]Y OCHHBAYY.

Waan 5.

Henatsoct 3aBoga 0OyxBaTa:

1) mpaheme momoxaja smeHa W ocTBapHBambe HHXOBHX
3arapaHTOBAHHX MpaBa y gomalem u MeljyHaponzom
38KOHONABCTBY H yuemle V H3pagd H3BemTaja o
PABHONIPABHOCTH MOJN0BA KAO H IUIAHA OCTEAPHBAA
paBHompaeHocTH nonosa y AT Bojeommmm;

2) ocTBapHBame KOOpIHHAUMje H capalme ca CaBeToM
3a paBHOMpaBHOCT monoBa Pemyommke Cpomje u
Aytonomse Ilokpajure Bojommme, Opbopmma 3a
paBHOMpaBHOMCT monoBa y Pemyomumm Cpdmju u
Aytomomuoj  Tlokpajun  Bojeommam u  ca
omroBapajyiHM oOpraHHmIaLMjaMa H OpraHHMA HA
MeljyHapOIHOM HHBOY;

3) yuecIBOBambe Y IpPHIPEMH 3aKOHA, OLTYKA H IPYTHX
mpommca 0  3Hauaja 33 OCIBApHBAake  pOOHEe
paBHonpaeHOCTH ¥ AyronomHo] [lokpajuan Bojsonuan;

4) momcTHmAame H pasBHjaBe JeJHAKHX MpaBa H
MorylHOCTH 32 JKeHe H MYIIKapLe;

5) mpHEIIpeMy aHATHTHYUKe TOKYMEHTALH]e 34 [TAHHpAb:e
H  IporpaMHpame  aKTHBHOCTH  y  ©OJacTH
PABHOTIPABHOCTH NOTOBA ¥ [TokpajHHH,

6) ocTBapHBame CApamibe H KOHCYITAUH]A CA BIAIHHHM
H HeBIATHHHM OPTAHH3ALEjAMA H OPTAHHMA ¥ 00IACTH
PABHOTIPABHOCTH IIONIOBA HA NHTABHMA YHampelHBama
CTPYHHOT pada y T0j 00aacTi;

7) KOOpIHHAIH]Y IpHMeHe H OCTBapHBama ToMaliHx H
MeljyHapOIHIX mporpama 3a OCTBapHBAHEe
PaBHOTIPABHOCTH TI010BA;

8) opraHusoBame OOpa3OBHEK H APYTHX aKTHEHOCTH H
KAMIIAE:A 33 YHAIpel)eme CIPYUHOT Pajga H AKTHBHOCTH ¥
00IaCTH PABHOMPABHOCTH M0M0BA ¥ TTokpajuH;

U) opraHHM3cBAEe CABETOBAHKA, CEMHHAPA, OKPYIIHX
CTOT0BA O MHTARHMA Be3aHHM 33 JeTATHOCTH 3aB0JA;

10) wuH(bOpPMAHOHO-IOKYMEHTAIIHOHY —IEIATHOCT M
Boljeree eBHIEHIN]A Y 00IACTH PABHONPABHOCTH MOTOBA
011 3Ha4aja 3a [okpajuHy:

11) mpaheme u npukymBatke HHPOPMAIHjA ¥ Be3H ca
Mepama koje ce y CLIT u gpyram semibama IpegysuMajy




vy umwey yHanpeema CIpyuHOr paza y oOmacTH
PaBHONIPABHOCTH IOT0BA;

12) ocmocodpaBame M yeaBpIIABamE CIPYUBAKA ¥
0071aCTH PABHOMNPABHOCTH [IOIOBA;

13) mogcTHname, yHanpeljHBame H OpyKame NOIPIIKE
pasBoja HAYYHO-HCTPAXHBAUKE [EIATHOCTH Y OOIACTH
PABHONPABHOCTH IIOTIOBA;

14) nmapame cCTpyuHO-cABeTOZABHe moMONM cKeHaMa,
CTPYUHHM K4IpPOBHMA H OPTaHH3IANH|AMA V OOIACTH
PaBHOIPABHOCTH [I0I0BA O HHTepeca 3a [Toxpajury;

15) mpyxame
TIporpama;

caBeTa H H3paja  KOMIYTepCKHX

16) W3naBame CTPYYHHX MyOTHKALMja, MEPHOJHYHHX
H37aka, Dpomypa, H Apyror 00pa3oBHO HHGOPMATHBHOT
MATepHjaa;

17) yemyTe pekaame M mpomarafze.

3aBog Mome v ckIagy ca CTaryToM 00aB/BATH H IpyTe
HeaTHOCTH 33 KQjé Je PerHCIPOBAH, ¥ CarfdacHOCT
Crynmrrasae AytoHomHe [Tokpajure Bojsonuse.

Uaan 6.

3aBox Moxe 00pa3oBAaTH paldHa Tela pamH o0aBmama
TOjeIHHHEX [IOCTI0BA H3 CBOje HAMIEKHOCTH ¥ CKIALy ca
IponHcHMa | pamHe rpyTe, KOMICH]E H Ip.).

3a obaepame NOjeIHHHX CIPYUHHX MOCIOBA U3 CBOje
HATEXKHOCTH 33BOT MOKe AHTAKOBATH APYTA NPABHA H
thu3HUKa THIA.

Uaan 7.

3aB0Z AKTHBHO YHeCcTBYjeé Y CHpOBOhemY NOTHTHKE

MOKPAjHHCKOT — OpPraHa  HANeXHOr 3a  0O;acT
PaBHONPABHOCTH TIOTIOBA.
ULaan 8.

Oprann ympas/kama 3aBola cy: JHpPeKTOp, YIPaBHH
oxtop 1 Hazsoprn oxbop.

Mupertopa, uiaHoBe YnpaeHor # Hamsopor oxbopa
averyje Crynmrasa All BojBommee Ha mepHon on
UeTHDH TOJTHHE,

Yaan 9.

Ilo wuMeHOBama [EpeKTOpa YCTAaHOBe, MOCTOBE H
oBtamfiersa IHPEKTOpA 3aBoja, Bpumile BPHIMTAN
myxHOCTH aupekTopa Mp Jennna Pajaunh Yanakosub.

Yaan 10.
HMupexrTop:
1) 3acTyma 3aBoz, Oe3 orpanHTesa;
2) opraemnzyje H PYKOBOIH pazoM 3aBoma;

3) m3BpmaBa oxTyKe YIpaBHOr ofbopa H OpeTy3HMA
Mepe 33 BHXOBO CIIPOBOljere;

4) cTapa ce o 3aKOHHTOCTH paja 3aBoaa;
5) mpemaxke nporpaM paga;
6) mpegIake aKTe Koje JOHOCH YIPABHH 0I00p:

7) IHOHOCH AKT © VHYyIpallioj
CHCTEMaTH3AIHH PATHHK MecTa;

OpraHH3alHjH H

8) Bpmm H IpyTe mocToBe YIBpheHe 3aKOHOM H
CTATYTOM;

9) mogHOCH mpHjaBy 3a ymHe 3aBOLA Y CYICKH PETHCTAp.
Unan 11.

Hupektopa  mmeHyje  CxynommHa — AyToHOMEe
[loxpajuse Bojsomuee ¥ poky ox 6 Mecemn of gaHa
JoHomesa obe OLTyKe.

Dmmkn yoI0BH 33 HMEHOBaEse H paspelllerse THPEKTOpa,
wiaHoBa Yupaesor B Hamsopror onbopa oulie ypeljern
CraryTom 3aBoza.

Ynan 12.

Vnopaern ozbop 3aBoma mMa JeBeT wiaHoea. Cemam
uraHoBa HMeHyje Cxymmruaa Aytosomue [Tokpajume
BojBoguse H3 pena HCTAKHYTHK CTPYUBAaKa H3 001acTH
PABHONPABHOCTH NOTOBA, 4 JEA WIAHA HMEHyje H3 pena
3aT0CTIEeHHX ¥ 3aBOIy.

nan 13.

CratyTom 3aBoga ypegulie ce opraHH3alHja H HATHH
pama 3aBoza, 3acTyName H IPeJCTaBbame 3aB0Ia KA0 H
[pyTA MHTAKA 01 3HAYAja 3a pal H NOCI0Bake 3aBoIa.

Unan 14,
Vnpaeru ogoop:
1) zonocu Crartyt 3asoxma;
2) ZoHOCH TOJUNTEH MPOrPaM Paia;
3) ycBaja DHHAHCICKH IIAH;
4} ycBaja H3BEINTa] O TIOCTOBABLY;
5) ycBaja 3aBpIIHH pauyE;
6) ZJOHOCH OIIIIITE AKTE;
)
)

7 JOHOCH IIOCTIOBHHEK O pagy:

8) obaBma H OpyTe mocaoBe YIBpleHe 3aKOHOM, AKTHMA
IlokpajuHe H CTATYTOM.

Ha ommyky m3 crtaa 1. Tauxa 1) oBor umama maje
carnacHoer  CrymmrraHa  AyroHomHe  [loxpajume

Bojsoguse.
aan 15,

Hamsopru cmoop 3aBoga HMa TpH wiaHa. [[pa tUIaHa
uvenyje  Cxymmrura — Aytomomue  [lokpajmse
BojeomuHe W3 pela HCTAKHYTHX CTPYUEaKa H3 0OIATH
PABHOIIPABHOCTH [OI0BA, 4 Je[HOI WIAHA HMEHYje H3
pelia 3alocIe X ¥ 3aBomy.
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Yaan 16.
Hamgzopun ombop:
1) Bpmn Hamzop Hax 3axoHETOmNY pata 3aBoxa;

2) mpersena 3aBPIIEE PAuyH H HIBEIITd]e O MOCTOBAEY
H yTepljyje Ja T ¢y cadHEBeHH ¥ CKIATY Ca IPOMICHMA;

3) IOHOCH MOCIIOBHHE O Pamy;

4) obapma H IpyTe TocloBe YIBpheHe 3aKoHOM H
CTATYTOM.

O pesynTaTHMa H3BpIIeHoT Hansopa, HamsopHm ombop
mpemraea  Crynmrrey — AyroHomae  [lokpajune
Bojsoause.

Yran 17,

3aBog NOOHOCH H3BeINTaj 0 MOCHOBakY CKYIIITHHA
Aytosomue [Toxpajune BojeonmHe Hajmame jenaHIyT
TOIHIIEE,

ULaan 18.

Unamorn Vmpasmor m Hamsopmor ombopa 3aBoza
mMeHoBale ce ¥ poky ox 60 aHa ox gaHa cTymama Ha
cHary ose Oxmyxe.

Vnpaesu ondop 3aBona IyxaH je ga y poxy ox 60 mama
oI JaHa HMeHoBama JoHece (rTaTyT 3aBoga H Ipyra
aKTa HeOXOJHA 3a YNHC 3aBofa 34 PABHONPABHOCT
MONIOBA ¥ HATMEKHH PeTHCTAp.

Unan 19.

JaHoM moueTka paga, 3aBOI Hpey3HMa Je0 CpeicTaBa H
Jeo samocIernx H3 CekTopa 3a paBHONPABHOCT IOIOBA
TlokpajHHCKOT CeKPETapHjaTa 3a paj, 3alolIbaBame H
PaBHOIPABHOCT IIOTIOBA, ¥ CKIAMY ca 3aK0HOM.

TIpaBa, obaBese H OATOBOPHOCTH 3AMOCTEHHX PAHHKA ¥
3aBogy oOCTBAapYjy ©e ¥ CKIAagy ca 3aKOHOM,
KOIeKTHBHIM YTOBOPOM H OIIITHM aKTHMA 3aB0JA.

aan 20.

Opa Ommyka cTyma Ha CHary OcMOr JaHa Of JaHa
objapuBaa ¥ "CuyxbemoM mHeTy AyTOHOMEHE
Toxpajure Bojsonuse".




On the basis of Article 10, paragraph 1, item 6, Article 21, paragraph 1, items 2 and 7 of the Statute of the Autonomous
Province of Vojvodina (“ Official Gazette of the Autonomous Province of Vojvodina”, no. 17/91), the Assembly of the
Autonomous Province of Vojvodina at its session held on 13. 8. 2004. has passed the following

DECISION ON THE ESTABLISHMENT OF
THE PROVINCIAL INSTITUTE FOR GENDER EQUALITY

Article 1.

With the am of implementing gender equality
principles, improving the policy of equal opportunities,
and the development of professional activity in the field
of gender equality in the Autonomous Province of
Vojvoding, in accordance with ratified and confirmed
international conventions and agreements, the Provincial
Institute for Gender Equality is established (hereinafter
referred to as: the Ingtitute).

The founder of the Institute is the Autonomous Province
of Vojvodina (hereinafter referred to as AP Vgjvodina).

Article2.

The ingtitute shall have the capacity of legal entity with
the rights, obligations, and responsibilities determined by
this Decision and by-laws.

The Institute shall operate as an indgtitution, in
accordance with regulations on public services.

Article 3.

The Institute shall operate under the name (firm):
“Institute for Gender Equality”, Novi Sad,

The Institute is situated in Novi Sad, 16 Mihgjlo Pupin
Boulevard.

Article 4.

Assets for the Institute’s operation shall be provided
from:

1) income (assets) it achieves from service beneficiaries
and other income it makes by performing activities
withinits field;

2) donations, contributions, and sponsorship by domestic
and foreign legal and physical entities;

3) other assets, in accordance with law.

In case of the termination of the Institute’s activities, the
remaining assets shall belong to the founder.

Articleb.
The Ingtitute’s activities shall include:

1) monitoring of the status of women and the
achievement of their rights guaranteed by national and
international legislation, participation in the preparation

of reports on gender equality, and the plan for achieving
gender equality in the AP Vojvoding;

2) achieving co-ordination and co-operation with the
Council for Gender Equality of the Republic of Serbia
and the Autonomous Province of Vojvodina, Gender
Equality Committees in the Republic of Serbia and the
Autonomous Province of Vojvodina, and with relevant
organisations and bodies at international level;

3) participation in the preparation of laws, decisions, and
other regulations significant for achieving gender
equdity in the AP Vojvoding;

4) stimulation and development of equal rights and
opportunities for women and men;

5) preparation of analytical documentation for planning
and programming activities in the field of gender
equdity in the AP Vojvoding;

6) achieving co-operation and consultations with
governmental and non-governmental organisations and
bodies in the field of gender equality regarding the issues
of improving professional activity in this field;

7) coordination of the implementation and achievement
of nationa and international programmes for achieving
gender equality;

8) organisation of educational and other activities and
campaigns for the improvement of professional
operation and activity in the field of gender equality in
the Province;

9) organisation of conferences, seminars, roundtables on
the issues regarding the Institutes's activity;

10) information-documentation activity and record
making in the field of gender equality of significance for
the AP Vojvoding;

11) monitoring and collection of information regarding
measures undertaken in Serbia and Montenegro and
other countries with the aim of improving professional
activity in the field of gender equality;

12) education and training of experts in the field of
gender equality;




13) stimulation, improvement, and provision of support
for the development of scientific-research activity in the
field of gender activity;

14) provision of professional-advisory assistance to
women, professional staff, and organisations in the field
of gender equality of interest for the AP Vojvoding;

15) advice and the creation of computer programmes;

16) publishing of professiona publications, periodicals,
brochures, and other educational-informative material;

17) the services of advertising and promotion.

The Institute may, in accordance with the Statute, also
perform other activities for which it is registered, with
the consent of the Assembly of the Autonomous
Province of Vojvodina.

Article6.
The Institute may form working parties to perform
individual activities within its responsibility in
accordance with regulations (task forces, committees,
etc.).

For the performance of individual professional activities
within its responsihility, the Institute may engage other
legal and physical entities.

Article7.

The Institute shal activey participate in the
implementation of the policy of the provincial authority
responsible for the field of gender equality.

Article 8.

The Institute’s management bodies are: Manager, Board
of Directors and Supervisory Board.

The Manager, Board of Directors and Supervisory Board
members shall be appointed by the Assembly of the AP
Vojvodinafor the period of four years.

Article9.

Until the Institute Manager is appointed, the activities
and authorities of the Institute Manager shall be
performed by Acting Manager, Jelica Raaci¢
Capakovi¢, MSc.

Article 10.
The Manager shall:
1) represent the I nstitute, without any limits;
2) organise and manage the Institute’ s activity;

3) execute the decisions of the Board of Directors and
take actions for their implementation;

4) be responsible for the legdity of the Institute's
activities;

5) propose the work program;

6) propose documents to be adopted by the Board of
Directors;

7) propose the document on internal organisation and
sistematisation of positions;

8) perform other activities determined by law and by-
laws;

9) submit the application for registering the Institute in
the Court Register.

Article11L

The Manager shall be appointed by the Assembly of AP
Vojvodina within 6 months from the date of passing this
Decision.

Further terms and conditions for the appointment and
release of the Manager, Board of Directors and
Supervisory Board members shall be determined by the
Institute’s by-laws.

Article12.

The Institute's Board of Directors shall have nine
members. Seven members shal be appointed by the
Assembly of the AP Vojvodina out of a number of
prominent experts in the field of gender equality, and
two members shall be elected among the employees at
the Ingtitute.

Article 13.

The Institute’s by-laws shall regulate the Institute’s
organisation and the method of work, the representation
and presentation of the I nstitute and other issues of
significance for the activity and operation of the
Institute.

Article 14.
The Board of Directors shall:
1) make the Institute's by-laws;
2) make annual agenda;
3) adopt the financia plan;
4) adopt activity reports;
5) adopt final accounts;
6) adopt general documents;
7) adopt the work policy;

8) also perform other activities determined by law,
provincial acts, and by-laws.

The Assembly of the Autonomous Province of
Vojvodina shall give its consent regarding the decision
in paragraph 1, item 1 of this Article.

Article 15.

The Institute’'s Supervisory Board shal have three
members. Two members shall be appointed by the




Assembly of the Autonomous Province of Vojvodina out
of a number of prominent experts in the field of gender
equality, and one member shal be elected among the
employees a the Institute.

Article 16.
The Supervisory Board shall:
1) monitor the legality of the Institute’s activities;

2) review the final account and activity reports, and
determine whether they have been made in accordance
with regulations;

2) adopt the work policy;

3) aso perform other activities determined by law and
by-laws.

On the results of supervision, the Supervisory Board
shal report to the Assembly of the Autonomous
Province of Vojvodina.

Article 17.

The Institute shall report on its activity to the Assembly
of the Autonomous Province of Vojvodina at least
annualy.

Article18.

The Board of Directors and Supervisory Board members
of the Institute shall be appointed within 60 days after
coming into force of this Decision.

The Institute’'s Board of Directors shall be responsible
to, within 60 days from the date of appointment, prepare
the Institute's by-laws and other acts necessary to
register the Indtitute for Gender Equality into the
relevant registry.

Article 19.

On the date of the start of its activity, the Institute shall
take over part of the assets and part of the staff of the
Sector for Gender Equality of the Provincial Secretariat
for Labour, Employment and Gender Equality, in
accordance with the law.

The rights, obligations, and liabilities of the employees
at the Institute shall be achieved in accordance with the
law, collective agreement, and general acts of the
Institute.

Article 20.

This Decision shall come into force on the eighth day
from the date of its publishing in “The Official Gazette
of the Autonomous Province of Vojvoding’







