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On the basis of Article 10, paragraph 1, item 6, Article 21, paragraph 1, items 2 and 7 of the Statute of the Autonomous 
Province of Vojvodina (“Official Gazette of the Autonomous Province of Vojvodina”, no. 17/91), the Assembly of the 
Autonomous Province of Vojvodina at its session held on 13. 8. 2004. has passed the following  

 
DECISION ON THE ESTABLISHMENT OF 

THE PROVINCIAL INSTITUTE FOR GENDER EQUALITY 
 
 

Article 1. 
With the aim of implementing gender equality 
principles, improving the policy of equal opportunities, 
and the development of professional activity in the field 
of gender equality in the Autonomous Province of 
Vojvodina, in accordance with ratified and confirmed 
international conventions and agreements, the Provincial 
Institute for Gender Equality is established (hereinafter 
referred to as: the Institute). 

The founder of the Institute is the Autonomous Province 
of Vojvodina (hereinafter referred to as AP Vojvodina). 

Article 2. 

The institute shall have the capacity of legal entity with 
the rights, obligations, and responsibilities determined by 
this Decision and by-laws. 

The Institute shall operate as an institution, in 
accordance with regulations on public services. 

Article 3. 
The Institute shall operate under the name (firm): 
“Institute for Gender Equality”, Novi Sad,  

The Institute is situated in Novi Sad, 16 Mihajlo Pupin 
Boulevard. 

Article 4. 
Assets for the Institute’s operation shall be provided 
from:  

1) income (assets) it achieves from service beneficiaries 
and other income it makes by performing activities 
within its field;  
2) donations, contributions, and sponsorship by domestic 
and foreign legal and physical entities;  
3) other assets, in accordance with law. 

In case of the termination of the Institute’s activities, the 
remaining assets shall belong to the founder.  

Article 5. 
The Institute’s activities shall include: 

1) monitoring of the status of women and the 
achievement of their rights guaranteed by national and 
international legislation, participation in the preparation 

of reports on gender equality, and the plan for achieving 
gender equality in the AP Vojvodina;  

2) achieving co-ordination and co-operation with the 
Council for Gender Equality of the Republic of Serbia 
and the Autonomous Province of Vojvodina, Gender 
Equality Committees in the Republic of Serbia and the 
Autonomous Province of Vojvodina, and with relevant 
organisations and bodies at international level;  

3) participation in the preparation of laws, decisions, and 
other regulations significant for achieving gender 
equality in the AP Vojvodina;  

4) stimulation and development of equal rights and 
opportunities for women and men;  

5) preparation of analytical documentation for planning 
and programming activities in the field of gender 
equality in the AP Vojvodina;  

6) achieving co-operation and consultations with 
governmental and non-governmental organisations and 
bodies in the field of gender equality regarding the issues 
of improving professional activity in this field;  

7) coordination of the implementation and achievement 
of national and international programmes for achieving 
gender equality;  

8) organisation of educational and other activities and 
campaigns for the improvement of professional 
operation and activity in the field of gender equality in 
the Province;  

9) organisation of conferences, seminars, roundtables on 
the issues regarding the Institutes’s activity;  

10) information-documentation activity and record 
making in the field of gender equality of significance for 
the AP Vojvodina;  

11) monitoring and collection of information regarding 
measures undertaken in Serbia and Montenegro and 
other countries with the aim of improving professional 
activity in the field of gender equality;  

12) education and training of experts in the field of 
gender equality;  
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13) stimulation, improvement, and provision of support 
for the development of scientific-research activity in the 
field of gender activity;  

14) provision of professional-advisory assistance to 
women, professional staff, and organisations in the field 
of gender equality of interest for the AP Vojvodina;  

15) advice and the creation of computer programmes;  

16) publishing of professional publications, periodicals, 
brochures, and other educational-informative material;  

17) the services of advertising and promotion. 

The Institute may, in accordance with the Statute, also 
perform other activities for which it is registered, with 
the consent of the Assembly of the Autonomous 
Province of Vojvodina. 

Article 6. 
The Institute may form working parties to perform 
individual activities within its responsibility in 
accordance with regulations (task forces, committees, 
etc.). 

For the performance of individual professional activities 
within its responsibility, the Institute may engage other 
legal and physical entities.  

Article 7. 
The Institute shall actively participate in the 
implementation of the policy of the provincial authority 
responsible for the field of gender equality.  

Article 8. 
The Institute’s management bodies are: Manager, Board 
of Directors and Supervisory Board. 

The Manager, Board of Directors and Supervisory Board 
members shall be appointed by the Assembly of the AP 
Vojvodina for the period of four years. 

Article 9. 
Until the Institute Manager is appointed, the activities 
and authorities of the Institute Manager shall be 
performed by Acting Manager, Jelica Rajačić 
Čapaković, MSc. 

Article 10. 
The Manager shall: 

1) represent the Institute, without any limits; 

2) оrganise and manage the Institute’s activity; 

3) execute the decisions of the Board of Directors and 
take actions for their implementation;  

4) be responsible for the legality of the Institute’s 
activities; 

5) propose the work program; 

6) propose documents to be adopted by the Board of 
Directors; 

7) propose the document on internal organisation and 
sistematisation of positions;  

8) perform other activities determined by law and by-
laws;  

9) submit the application for registering the Institute in 
the Court Register.  

Article 11. 

The Manager shall be appointed by the Assembly of AP 
Vojvodina within 6 months from the date of passing this 
Decision. 

Further terms and conditions for the appointment and 
release of the Manager, Board of Directors and 
Supervisory Board members shall be determined by the 
Institute’s by-laws. 

Article 12. 
The Institute’s Board of Directors shall have nine 
members. Seven members shall be appointed by the 
Assembly of the AP Vojvodina out of a number of 
prominent experts in the field of gender equality, and 
two members shall be elected among the employees at 
the Institute. 

Article 13. 
The Institute’s by-laws shall regulate the Institute’s 
organisation and the method of work, the representation 
and presentation of the Institute and other issues of 
significance for the activity and operation of the 
Institute.  

Article 14. 
The Board of Directors shall: 

1) make the Institute’s by-laws; 

2) make annual agenda; 

3) adopt the financial plan; 

4) adopt activity reports; 

5) adopt final accounts; 

6) adopt general documents; 

7) adopt the work policy; 

8) also perform other activities determined by law, 
provincial acts, and by-laws.  

The Assembly of the Autonomous Province of 
Vojvodina shall give its consent regarding the decision 
in paragraph 1, item 1 of this Article. 

Article 15. 
The Institute’s Supervisory Board shall have three 
members. Two members shall be appointed by the 
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Assembly of the Autonomous Province of Vojvodina out 
of a number of prominent experts in the field of gender 
equality, and one member shall be elected among the 
employees at the Institute. 

Article 16. 
The Supervisory Board shall: 

 1) monitor the legality of the Institute’s activities; 

 2) review the final account and activity reports, and 
determine whether they have been made in accordance 
with regulations;  

2) adopt the work policy; 

3) also perform other activities determined by law and 
by-laws.  

On the results of supervision, the Supervisory Board 
shall report to the Assembly of the Autonomous 
Province of Vojvodina. 

Article 17. 
The Institute shall report on its activity to the Assembly 
of the Autonomous Province of Vojvodina at least 
annually. 

Article 18. 
The Board of Directors and Supervisory Board members 
of the Institute shall be appointed within 60 days after 
coming into force of this Decision. 

The Institute’s Board of Directors shall be responsible 
to, within 60 days from the date of appointment, prepare 
the Institute’s by-laws and other acts necessary to 
register the Institute for Gender Equality into the 
relevant registry. 

Article 19. 
On the date of the start of its activity, the Institute shall 
take over part of the assets and part of the staff of the 
Sector for Gender Equality of the Provincial Secretariat 
for Labour, Employment and Gender Equality, in 
accordance with the law. 

The rights, obligations, and liabilities of the employees 
at the Institute shall be achieved in accordance with the 
law, collective agreement, and general acts of the 
Institute. 

Article 20. 
This Decision shall come into force on the eighth day 
from the date of its publishing in “The Official Gazette 
of the Autonomous Province of Vojvodina”



 


